EXAMPLE DOMESTIC VIOLENCE AND ABUSE POLICY
As an organisation we recognise that some of our employees may be affected by domestic violence and abuse (“domestic abuse”), either because they are the subject of domestic abuse, the family or friend of someone who is suffering abuse or a perpetrator of domestic abuse. 
As an organisation we are committed to ensuring a safe workplace and safeguarding the health and well-being of our employees.  The purpose of this policy is to support not only employees who are subjected to domestic abuse but those working alongside them.  Whilst we do not condone domestic abuse in any circumstances, this policy also aims to direct any employee who is a perpetrator of domestic abuse to appropriate advice and support. 
What is domestic abuse?
This policy applies equally to men and women as both sexes can be subjected to domestic abuse. 
Domestic abuse is defined as any incident of violence, abuse or threatening behaviour between adults who are, or who have been, intimate partners or family members. It covers not just physical abuse but psychological, emotional and financial abuse. 
How the organisation can help?
Any employee experiencing domestic abuse who wants to talk on a confidential basis should speak with [INSERT NAMES/JOB TITLES.]  Any employee who discloses that he or she is experiencing domestic abuse can expect a sensitive and non-judgmental response.  [INSERT NAMES/JOB TITLES, AS ABOVE] will discuss how the organisation can support him or her and support will be provided to enable the employee to access confidential help and advice if he or she wishes. [We also provide access to counselling, details of how to access this counselling can be found on [INSERT LOCATIONS BUT WOULD SUGGEST INTRANET, NOTICE BOARDS AND ANY OTHER REGULAR COMMUNICATIONS]. ] As an organisation we recognise that the process of becoming free from abuse may take a long time and we do not judge any decision an employee makes. 
Any employee who is a perpetrator of domestic abuse and wishes to seek help may also access counselling. The employee should speak with [INSERT NAMES/JOB TITLES]. Details of how to access counselling can be found on  [INSERT DETAILS.].
In either situation confidentiality will be maintained, unless the information provided suggests that a vulnerable adult or a child is at risk of significant harm. 
What role do line manager’s play?
[All our managers have been trained in handling sensitive issues, including domestic abuse.]
The role of the line manager is as follows:
· To identify employees experiencing difficulties because of domestic abuse. This may be through the employee approaching his or her manager or via performance appraisals or by identifying other signs that may raise a concern;
· To provide initial advice and support by signposting the employee to those organisations who can provide the employee with assistance and on-going support;  
· To protect confidentiality at all times, subject to any child/vulnerable adult protection issues;
· To ensure that the safety of all employees in the team is protected whilst at work, including the employee subject to domestic abuse; 
· To enable the affected employee to remain productive and at work, for example, by using the organisation’s special leave policies etc. 
What happens if an employee needs time off?
The organisation recognises that an employee subjected to domestic abuse may need time off work e.g. to visit support agencies, solicitor and/or to attend counselling.  Any individual absences should be discussed and agreed between the employee and his or her line manager.
What should you do if you are concerned about a colleague?
Often it is a work colleague who first identifies changes in an employee’s behaviour or appearance which may indicate domestic abuse, in which case the work colleague should raise his or her concerns, in confidence, with a manager.  Although the work colleague may feel able to offer support to the employee  it is important the employee is not forced to disclose the abuse.  The work colleague can also contact his or her line manager, in confidence, if witnessing the employee dealing with domestic abuse is traumatic. 
External support
In addition to the above, the following external organisations can provide advice and support in relation to domestic abuse:
For those subjected to domestic abuse or who have a friend or family member who is being subjected to domestic violence
· National Domestic Violence Helpline	
http://www.nationaldomesticviolencehelpline.org.uk/
· Respect 
http://respect.uk.net/
For perpetrators of domestic abuse
· Respect

http://respect.uk.net/
For managers seeking background information
· The Corporate Alliance against Domestic Violence
http://www.caadv.org.uk/
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