Immigration and Right to Work Clauses 

You confirm that you have the legal right to work in the United Kingdom and to carry out the duties associated with your role within the organisation. 

As a condition of your employment, you are required to:

· Maintain Valid Immigration Status

Hold and continuously maintain an immigration status that permits you to work in the UK and perform the specific duties of your role within the organisation.

· Notify of Changes to Work Eligibility

Inform the organisation immediately if you cease to have the right to work in the UK or if your immigration status changes in any way that may affect your eligibility to work or perform your role.

· Report Changes to Personal or Role Details

Promptly notify the organisation of any changes to your personal details (e.g. name, address, contact information) or to the nature of your role that could impact your immigration status or right to work.

· Maintain Up-to-Date Contact Information

Provide accurate and current contact details, including your full name, residential address, telephone number and mobile number, and inform the organisation immediately of any updates to this information.

· Provide Documentation Upon Request

Supply any documentation or information relating to your immigration status upon request by the organisation or any associated Group Company, as may be required from time to time to ensure compliance with legal and regulatory obligations.


Signature:

Date:

