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Sent By Email

Dear [Applicant’s Name],

Subject: Evidence of Right to Work in the UK

I hope this message finds you well.

On [date], we sent you a letter extending a provisional offer for the role of [Position]. 

This offer was conditional upon your provision of evidence demonstrating your right to work in the UK. 

In that correspondence, we included a list of the specified documents and information required to confirm your eligibility.

Unfortunately, despite our request for you to bring the necessary documentation to your interview on [date], or to share details of your right to work with us by [date], and following our subsequent discussions on [date], you have not yet provided the required evidence or information.

 [You may specify the reason why any submitted evidence was insufficient, if applicable.]

As an organisation, we have a responsibility under immigration rules to ensure that all employees possess the right to work in the UK. 

Failure to do so can result in civil penalties or criminal prosecution against the employer.

Regrettably, since we are unable to confirm your right to work in the UK, we have no alternative but to withdraw our offer of employment with immediate effect.

Thank you for your understanding.

Yours sincerely,
[Your Name]
[Your Job Title]
[Your Organisation]
[Contact Information]

