Letter to trade union seeking compliance with TUC Guidelines on the Conduct of Industrial Disputes

From [NAME OF COMPANY] to General Secretary [NAME OF UNION/UNION ADDRESS]
Dear [NAME]
Re:  Industrial action at [SITE/LOCATION]
I am writing on behalf of [NAME OF COMPANY]. I am aware that a number of your members [are taking OR propose to take] industrial action at our site. This action [OR proposed action] includes the non-performance of essential functions namely [DESCRIBE FUNCTION E.G.  essential plant maintenance duties].

Their industrial action is likely to have a long-term impact on the company’s ability to function and will prevent a timely return to normal production after the action has finished. We also feel that the industrial action will pose a significant Health and Safety risk. 
On behalf of the Company, I am seeking your immediate assurance that the union will comply with the TUC’s guidelines on industrial action. The TUC adopted a Code on the Conduct of Industrial Disputes in 1979, which is still in force to date. Paragraphs 6 – 7 on “The provision of emergency or essential services and maintenance of plant and equipment”, state:

“6. Generally unions already recognise the need to provide emergency or essential services and to maintain the plant and equipment during industrial disputes, and the TUC considers that such action is vitally necessary.  It will be a matter for each union or unions to consider the action that is necessary in the light of the circumstances of the dispute.  But the General Council advise that for the duration of an industrial dispute, the union(s) involved should, where necessary, make arrangements in advance and with due notice, in consultation and preferably by agreement with the employer, for the maintenance by their members of supplies and services essential to the health or safety of the community or otherwise required to avoid causing exceptional hardship or serious pollution.

7. Trade union members should also provide cover for the maintenance of plant and equipment essential to the functioning of the establishment and which also ensures, as far as possible, a smooth return to full production on a resumption of normal working”.

These guidelines are followed by other unions.  
[I am, therefore, asking the union to specifically exempt the [DEPARTMENT/JOB TYPE] employees from taking part in the action.  I await hearing from you as a matter of urgency.][OR]
[INSERT IF THERE IS AN EXISTING AGREEMENT THAT A GROUP OF ESSENTIAL WORKERS WILL BE EXEMPT FROM INDUSTRIAL ACTION] [The industrial action [[OR] proposed industrial action] by this group of employees is in breach of the company’s long-standing agreement with the union that [DESCRIBE EMPLOYEES] will not take industrial action because of the risk of significant damage to plant and machinery. I therefore await your immediate confirmation that [DESCRIBE EMPLOYEES] will be specifically exempt from taking part in the action]. 
Yours sincerely
[name]

[job title]

